Hiring for Diversity
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Hiring for Diversity

Letter of Understanding (LOU)

Those involved throughout the discussions included:

o bver
Suzanne Hoffman - Past Superintendent chil
Gordon Stewart - Superintendent @ﬁ % belongs
Mal Gill - Assistant Superintendent " \ '
Lisa Dolinski — Director, Learning Support Services AC op%g%cgggw (\ QR%PGC* for
Langley Association for Community Living (LACL) wgﬁYT\Nﬁg .\eamin
Elva Morrison - Past President CUPE1851 \ Q&"}‘\lq(l‘flﬁuzﬁ W differen
Pol Babao - President CUPE 1851 X\ o —
Marnie Wilson - President CUPE 1260 VYL ¢ BRK R W
Troy Clifford - CUPE National Representative - {0900%\\[ l
Sherry Squires - Senior Manager, Human Resources cf;’l m:("‘ﬁ“‘;

Barry Bunyan - Director, Human Resources Citizens
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